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It has been another busy start to the 
year and there is a lot going on. You 
will get a strong flavour of that in this 
issue. It is great to see more people 
mobilising back to the offices and 
sites and it is so refreshing to actually 
be meeting people face to face again 
after such a long time. I am also 
looking forward to getting out visiting 
some of the business units over the 
coming months after such a long gap 
due to Covid.

It continues to be very busy in all 
locations and our order backlog is 
very strong again this year. We also 
have a very healthy prospects list 
looking ahead. If anything the sectors 
we are in are getting busier. We 
recently went over 3,500 people in 
PM Group and we continue to look 
for great people to join our team in all 
locations.

Sadly as we start to overcome the 
challenges of Covid-19 we are 
witnessing the terrible conflict in 
Ukraine and the misery it is creating 
for so many people there. 

PM Group’s response has been good 
particularly in Poland and I want to 
thank everyone who has helped or 
contributed in any way. 

We have seen the impact also on 
our business with supply chains for 
all types of equipment, materials and 
labour being affected. Our teams 
are focussed on helping our Clients 
to mitigate the effects of delays and 
inflation on their critical projects.

We recently issued our Corporate 
Responsibility and Health & 
Safety Report for 2021. I want to 
congratulate the team on a great 
report but more importantly on all of 
the work that went in across all six 
pillars to achieve clear measurable 
progress in so many areas. 

I hope you enjoy this PM Times and 
thanks to all the contributors for 
making it so interesting.

Please stay safe and keep well 

Best wishes,
Dave 

Hello Everyone.

Welcome to another bumper issue of the PM Times, our first this 
year. As always there is great content reflecting the rich diversity of 
activity in our Company around the world.

Welcome from
Dave Murphy,
CEO



“We are delighted to welcome Rebecca to PM Group. Her experience in leading and 
developing teams makes her an invaluable asset to our West Coast team. Rebecca 
has the deep technical expertise to support our multi-national clients and grow our 
business. The opening of our Irvine office is a significant achievement in the strategic 
development of PM Group in the USA.
Allan Schouten, PM Group’s USA President.

“The Irvine office location puts us in the heart of the four vibrant Southern California 
life sciences hubs: Orange County, Los Angeles, Ventura and San Diego Counties. We 
look forward to working closely with Rebecca as we grow our business in the region,”
Jer Galvin, West Coast General Manager & SVP

New Irvine, Southern California 
Office & Operations Manager

Rebecca will lead the development of our 
new office in Irvine, which is being launched in 
response to client needs and the expanding 
life sciences market in the region.

The Irvine office is an integral part of PM 
Group’s strategic plan to grow its USA 
operations in California and on the West 
Coast. It is the latest in our USA network of 
offices, adding to San Francisco, Boston 
and Philadelphia. It brings to seventeen the 
number offices in the company’s international 
network.

PM Group is pleased to 
announce the appointment of 
Rebecca Hattarki as Southern 
California Regional Operations 
Manager, and the launch 
of our new office in Irvine, 
California.

Pictured from left: Maya Malek, Andy Rayner, Michael Moon, Chad Baker, Sharbel El Haber, 
Michelle Lacombe, Allan Schouten, Rebecca Hattarki, Jer Galvin.



Diageo China

Diageo, the leading 
international beverage 
brand, is planning to build a 
new US$75 million distillery 
to produce Diageo’s first 
China-origin, single malt 
whisky. 

The 66,000sq.m distillery is located in 
Eryuan, Yunnan Province, at more than 
2,100 meters above sea level. The site was 
carefully selected for its temperate climate, 
rich natural biodiversity and access to 
natural spring water that is a source of the 
second largest highland lake, Erhai Lake, in 
Yunnan. 

The distillery is designed to be carbon 
neutral in operation, with renewable and 
clean technologies employed to recycle all 
the water it uses. 

“We are honoured to have 
this opportunity of working 
with Diageo as EPCM 
partner. The carbon neutral 
target of this project is also 
well aligned with PM Group’s 
vision for both sustainability 
and Innovation. We look 
forward to delivering this 
great project.” 
Barry McFarlane, Project 
Sponsor, China Development.



“We’re really excited about 
setting out on the next stage 
of the project and the positive 
engagement we have with the 
team at Boehringer Ingelheim. 
In PM Group we will have 

upwards of 100 people working across our 
offices. Key to winning the project is the 
deep technical expertise and experience of 
our teams who work with the world’s leading 
pharma organisations.” 
Richard Horvath, Operations Manager Germany & 
Netherlands, PM Group.

PM Group’s team of professional advisers includes 
process design, structural engineering, project 
management, construction, and commissioning.

Boehringer Ingelheim 
award detailed design 
project to PM Group

PM Group is pleased to announce 
the award of the Detailed Design 
of a 12,000m2 Chemical Innovation 
Plant project in Germany.

This is a new API facility within the 
existing campus in Ingelheim planned 
for the late stage development of New 
Chemical Entities (NCEs). The multi-
million-euro facility will incorporate the 
latest technologies, processing capability 
and automated processes. PM Group 
has been working closely with Boehringer 
Ingelheim since September 2020, 
completed the basic design in 2021 and 
will complete the detailed design in Q4 
2023. It is expected that the new facility 
will be fully commissioned in 2025.

“We are delighted 
to have won 
the Permitting, 
Detailed Design and 
Procurement scope 
of this major API 

project, following the completion 
of Basic Design stage in 2021. 
It marks a significant milestone 
in our own strategy to grow our 
business in Germany.” 
Andrea Brunetti, Western Europe 
Operations Director, PM Group.

The new Boehringer Ingelheim 
Chemical API Innovation Plant, 
Germany



Key areas include seven separate streams for Bulk 
Bio, Chemical API, Smart Manufacturing, Fill Finish, 
Process Architecture, OSD and Building Services. 
Graduates of the programme provide mentoring and 
coaching to the next group of participants and to go 
on to join our TechTeam.

“It is great to see the culmination of this year’s 
programme, first dreamed about in 2015. Our 
expertise is vital to our clients who look to us to 
provide world class innovative solutions for their 
complex projects.” 
Dave Murphy, PM Group CEO.

“The Pharma SME Development Programme is 
a great opportunity to grow careers with a focus 
on technical expertise. It’s significant that the 
programme is international providing strength in 
different thinking that different cultures bring to 
problem solving.” 
Catherine Lanigan, Pharma Sector Operations & SME 
Development Programme Manager.  

Pictured: The first cohort of SME Programme graduates 
with Catherine Lanigan and Dave Murphy.

Celebrating SMEs 
in Pharma 

We recently celebrated the first cohort of graduates of our 
award-winning Pharma SME Development Programme. It 
provides a continuous stream of experts and is vital to our long-
term strategy to strengthen our leadership in pharma facility 
design and delivery.

Currently about 35 engineers and architects from across our international offices are 
participating in the programme. Over the course of the five-year training schedule, 
participants from Shanghai to San Francisco come together to share knowledge and 
collaborate to bring the best expertise to our clients.

About

The Pharma SME Development Programme is a 
key part of PM Group’s comprehensive Learning & 
Development programme, which includes the Next 
Graduate Development Programme, Management 
Core Competency and Leadership Development.



Over the past year, the Industry 4.0 Technology 
Initiative team (led by Sean Tully, Keith Morris and 
Sean Coombs) has been developing a new app 
designed to support a structured conversation on the 
value of adopting Smart Manufacturing in projects. 

The objective is to enable clients and our Smart 
Manufacturing team leads to identify all areas of 
interest across their facilities now and in the future. 
It will allow us to provide a clear pathway to the 
decisions needed to help our clients on their Smart 
Manufacturing journey. 
Mags Dalton, Group Head of Smart Manufacturing. 

The app covers topics such as Robotics, Smart Buildings, eSOPs, 
AR/VR for Operational Support, Data Integration Platforms, Track and 
Trace, Digital Twin and many more. It is an excellent tool to ensure 
our projects are future proofed and deploying the best available 
technologies.

Explore4©

Please contact Mags Dalton or email smart.manufacturing@
pmgroup-global.com if you wish to learn more about Explore4© 
or set up a session with our clients. 

Smart Manufacturing 
Decision Tool



During 2021 we initiated adapt. Our Flexible Way of Working 
which looked at the way we work within PM Group with a 
move towards a more flexible model for all employees. It 
was developed from a remote working survey where 93% 
of participants indicated a preference for a hybrid model of 
home and office working. 

Adapt aims to accommodate both personal preferences and meet 
business needs at the same time. It takes a holistic approach to 
flexible working, wellbeing and inclusivity. It will be a driver for the 
planning and use of our workplaces as we move forward into this 
new way of working. 

As we embark on the implementation of adapt. across the majority 
of our offices, our team of experts are working closely with each 
Business Unit to ensure our physical workspaces are centred on our 
people. 

Our goal is to enhance people’s experience in the workplace 
through supports such as enhanced digital solutions, a new desk 
booking app for those requiring a ‘Flex Desk’ and enhanced office 
and meeting spaces for focused and collaboration work. These 
enhancements will help to provide employees with a positive 
experience as they return to the office and to seamlessly connect 
in-person and remote workers. 

Desk Booking App
This App is now live in several 
offices and other offices will follow 
in the coming weeks. See Scope 
News for details of how to use it.



“At PM Group we believe that innovation 
is an essential facet to creating 
competitive advantage, and over the 
years we have developed a multi-
stranded innovation structure within the 
company.”
Niall O’Loughlin, Strategy Development team

Our current systems and programmes include:

n  Innovation in Action, our showcase annual awards 
scheme open to everyone in the company. The Awards 
ceremony typically aligns with the AMC in September. 

   
n  The TechTeam, a groupwide 50 person team which 

meets bi-monthly with a brief to provide innovation in our 
facility and technology application. 

n  Forums. Our various fora (AMF, EMF etc) provide a 
structured route to capture and deliver service specific 
ideas. Typically service level improvements would be 
delivered through this route. 

n  BidToBill (b2b) has been working since 2020 to map our 
commercial processes and provide single source of truth 
for the commercial journey. 

n  A key outcome from Strategy 2025 was to resource our 
Digital journey. The work of this team is on driving and 
coordinating the digitisation of PM Group’s delivery and 
in-house systems. 

n  DeLTa is our programme to improve the way we work by 
adoption of lean techniques augmented by automation 
where appropriate. This is being rolled out in 2022.

We are currently working to streamline and integrate these 
processes to ensure we regularise, recognise and reward 
a culture of innovation in PM Group. Watch this space for a 
New App launching soon to capture the many great ideas 
generated in the business.    

innovation.



2021 was a phenomenal year for PM Group’s  
India operation. The business saw growth of 
almost 150% in HVEC hours and the team  
reached 137 people. 

Bangalore’s integrated multi-discipline team supported key projects for 
clients including  Pfizer, Sanofi, Johnson Matthey, J&J, MSD, Bayer and 
many others, successfully producing quality design deliverables on time.

“The office continues to grow and develop 
leaders through our Senior Engineer Development 
programme. The newly appointed Department 
Managers and their teams are working well in support 
of our collaborative work with other offices.” 
Swarup Deshpande, HVEC Manager, PM Group – India

Our Shared Support Services have also seen impressive growth with many 
new hires throughout the year, including graduates who will work with the 
team supporting Group Finance, IS and Learning & Development.  

“To support our continued growth across HVEC 
Engineering and Shared Support Services we are 
planning to move to larger, digitally enabled office in 
the coming months. More about this soon!”  
Anandhi Sathyamurthy, MD, PM Group – India

A successful year
for the India team

Sandeep K
Service Delivery Manager

Abhishek Sharan
Building Service  
Department Manager

Bharathi Babu
Learning & Development 

Kalyan Krishnan
Transformation Manager

Geetha NV
Process/Mechanical 
Department Manager

Ravi Shankar
TA Specialist

Radhika V
Senior HR & Admin

Ravi KB
CAD / SPPID  
Coordinator

Roopa R
TA Specialist



Construction Health, Safety, Environment 
and Sustainability Workshop
As the Construction 
Group grows, achieving 
consistent, excellent health, 
safety, environmental and 
sustainability performance 
is fundamental to our 
success. 

By focusing on improving the health, safety 
and wellbeing of our people and all of 
our partners, we promote a positive and 
inclusive safety culture. 

Facilitating and building on this approach 
was the theme of a recent workshop in 
Ireland. It brought together Construction 
H&S Managers and Construction Directors 
from right across PM Group’s Business 
Units. 

We saw some powerful presentations, with 
many highlighting the criticality and breadth 
of leadership and knowhow required 
across both the Construction Health & 
Safety and Environmental & Sustainability 
areas. 

Themes included: 
n Mental Health and Wellbeing
n Construction Health and Safety Programme
n Construction Environmental and Sustainability performance
n H&S and E&S Digital Delivery 
n  A new initiative coming soon with the key principles of 

ensuring safety is at the core of what we do and people are 
the heart of our approach. 

The event provided a great opportunity to reconnect and 
meet some colleagues for the first time. Attendees also visited 
MSD’s BioNX project and saw first-hand a site where the 
client’s ambition for H&S and E&S aligns with our own.

Event attendees onsite at MSD’s Biologics INnovation 
Xceleration (BioNX) project in Dunboyne, Co Meath. 

“To be at our 
best and achieve 
the next level of 
Health and Safety 
performance, we 
must continue to 

make safety more personal. It 
was great to see so many people 
come together at this event 
from right across PM Group’s 
Business Units.”
David Thornton, Group Construction 
Health and Safety Manager.



Frankfurt – a vibrant 
business hub

Germany is the second largest Eurozone for Irish 
exports with 60 Irish companies employing 35,000 
people in the country. 800 Irish people live and work in 
the Frankfurt RheinMain region where we opened our 
new office in 2021.

Richard Horvath, Operations Manager, Germany, recently 
took part in a local business initiative around investing and 
growing business in the region. Topics ranged from who to 
contact for legal, financial and recruitment advice through to 
the benefits of setting up a GmbH organisation. The focus for 
the panel discussion was to connect Irish businesses with local 
organisations providing support and advice to new companies.

“Frankfurt 
has a vibrant 
business 
community 
across sectors 
including 

finance, construction; 
pharma; food and agri-food. 
It is also well known for its 
excellent natural amenities 
available in close proximity 
to the city centre.” 
Richard Horvath, Operations 
Manager, Germany

View job opportunities in Germany

Paul Ryan and Grainne Ryan’s 
article features in the current 
issue of ISPE’s Pharmaceutical 
Engineering magazine

Global commissioning, qualification, and 
validation (CQV) project delivery has in 
recent years been required to push the 
boundaries on delivery methodologies and 
techniques to ensure sufficient production 
capacity is available to meet ever-
expanding patient needs.

Paul and Grainne’s article focuses on 
lessons captured in the execution and 
resource management of large-scale 
global CQV projects in an environment of 
change and compressed project timelines. 

Lessons 
Learned in 
Global CQV

The article is published in 
Pharmaceutical Engineering 
(member login required)

https://careers.pmgroup-global.com/careers/jobs?sortBy=relevance&page=1&location=Germany&stretch=10&stretchUnit=MILES&woe=12
https://www2.ispe.org/iMIS/ISPE/Contacts/Sign_In.aspx?ssoredirect=https%3A%2F%2Fispe.org%2Fsystem%2Ffiles%2Fmagazine-issues%2FPE_MarApr22_CompleteIssue_v4_Screen.pdf


Colour in 
Aseptic training 
environments

We have supported a number of clients with 
their Aseptic training needs. Aseptic SME Alan 
Kelly gives an insight into the use of colour in 
Aseptic training environments to help drive 
the right behaviours.

“The goal of aseptic training is to embed a new set of un-
natural behaviours and see them practiced as second nature. 
What better way to do this than using psychological practises 
to create a correlation between senses and behaviour by 
embedding appropriate colour hues in the architectural design of 
pharmaceutical cleanrooms. 

When training aseptic operators, a blend of both training and 
educational approaches is taken to optimize results. Colours do 
not function separately and individually, they have multi-layered 
references and have an innate physiological and psychological 
predisposition. 

Colour ergonomics is present in Aseptic training centres using the 
colour association with cleanliness as a constant throughout the 
training. In training centres, for example, the Grade D, C and B 
cleanroom floors can be blue, and this constant modifies operator’s 
behaviours with a subtle influence and persuasive force. The colour 
blue can assist in setting a predisposition for the operator to be 
methodical, calm and precise i.e. work practices can be influenced 
positively by the colour palette, aesthetic design and dynamics of 
the cleanroom.

Annex 1, the primary document governing sterile manufacturing 
processes, states the need for operators to have appropriate 
knowledge. Such use of colour can reinforce correct behaviours in 
a cleanroom environment”. 

To learn more about Aseptic Training and Draft Annex 1 
compliance, contact Alan Kelly our Aseptic Subject Matter Expert, 
alan.kelly@pmgroup-global.com



Day in the Life

Vaswati Deka
Deputy Engineering Manager/
Process Department Manager, 
Singapore 

What inspired you to become a  
Process engineer?
I come from Assam in India, home to the first 
crude oil well and the first petroleum refinery 
in the country. I always dreamt of working in a 
refinery and that’s how Chemical Engineering 
materialised as a career choice for me. Then 
Unilever R&D hired me after college and my 
plans took a different turn!  Since then I’ve 
gone on to work in a wide range of industries 
which honed my skills and deepened my 
interest and I’m glad I made that choice. 

Your current assignment?
I am currently working on a variety of 
projects – an Aseptic Fill Finish Plant for a 
CMO vaccine facility, multiple projects for a 
beverage client’s expansion programme and 
detailed design for a nutritionals evaporator 
project. Apart from this, managing the 
process team and regular engineering 
departmental activities keep me on my toes! 

Your biggest challenge to date?
The ability to look at the project from the 
client’s perspective while still keeping to 
our scope of delivery is always a major 
challenge. Our clients appreciate it when 
we go the extra mile and demonstrate 
understanding of their needs and wants. 
To do this successfully, we need to be 
motivated as a team. Helping the team to 
be constantly motivated and see the bigger 
picture, beyond just the day-to-day design 
work we deliver, is by far the most constant 
challenge I face. 

What attracted you to PM Group?
Joining PM Group was an act of 
fate when in 2014, I was looking to 
relocate from India to Singapore. I was 
intrigued by an opportunity to move 
out of my comfort zone (designing for 
the Beverage sector) into other areas 
which were completely new to me. 
I was ready to explore the world of 
engineering design for pharmaceuticals 
– I took the plunge and happy to say 
that I have not looked back since.



Day in the Life

Ryan Fitzpatrick 
Head of Mechanical Engineering, Philadelphia 

What inspired you to become an 
engineer?
My father was a Senior designer and 
a wiz at cars. When I was young I 
remember playing with his drafting 
board and tools and seeing some 
items he designed. That spawned an 
interest in engineering. He gave me 
an appreciation for engineering and 
the role I could have within the field.

Your current role?
As head of Mechanical Engineering 
in Philadelphia, I am excited about 
the opportunity to grow our team for 
the future. I want to have an integral 
part in building a team that will be 
among the best in the Philadelphia 
area with a focus of having clients 
turn to PM Group as the firm of 
choice within our region.

The biggest challenge to date?
Managing the expectations of the 
client with respect to delivery of a 

project. The current trend in the 
Pharma sector has been for clients 
to require ever greater speed of 
project execution. The key is to 
find the balance point to meet the 
expectations of the project delivery 
schedule while maintaining project 
quality in a manner that respects the 
time / boundaries of your team and 
their lives outside of work.

What attracted you to  
PM Group?
By far it was the prospects of 
the team being assembled in 
the Philadelphia office. We share 
our lives and careers with our 
co-workers for around 40 hours 
each week. I like to make those 
interactions enjoyable and foster a 
great work culture while delivering 
great projects for our clients.  



With more than 3,500 people across 12 countries in Europe, Asia and 
the US, we have over 53 different nationalities across our business. It is 
critical to our development to avoid a ‘business as usual’ approach in 
our thinking. Digital technologies, sustainability (net zero, carbon targets), 
innovation and Industry 4.0 initiatives are driving the need for new team 
members who can bring new ideas into the company. Clients expect us 
to be leaders in our field and trust us to provide the cutting-edge expertise 
to help them deliver their products. Having the right mix of cognitive 
diversity allows us to approach problems from different perspectives and 
promotes better thinking and innovation. 

New recruits, from graduates to senior team members, expect to join a 
diverse, inclusive environment where they can engage and thrive. In an 
industry challenged to address gender parity, we are focused on initiatives 
that are attractive to women’s needs. These include a Women’s Network, 
gender KPIs, a Returners Programme and flexible working. 

Diversity and Inclusion 
a key focus for success

A strong Diversity and Inclusion strategy is a critical 
success factor for organisations looking to attract 
and retain talented people. 

You can read the full article in the AmCham US-Ireland 
Business 2022 ‘Ireland – The Next Century’ report here:

“Like the multi-national clients we serve across 
the world, diversity and inclusion is integral to 
our business. We believe it has been a major 
factor in our success to date and will be to our 
future growth.” 
Eileen Lee, Director, Services Delivery and D&I, 
PM Group in the American Chamber of Commerce 
Ireland’s 2022 report US-Ireland Business report 
‘Ireland – The Next Century’.  

https://www.amchambusinessreport.com/#msdynttrid=sRYW7uHnQ-hRpdvvthw8VBaJRitVG-GWoKfH05MngVo


This year, PM Group marked International Women’s Day 
with the launch of our Women’s Network. The launch 
event comprised of a panel discussion in each region 
and proved to be a great success.

We were thrilled to see the level of engagement with our panel discussions 
where over 600 people joined the events hosted across Asia, Europe and 
the USA. 

We now have in excess of 200 employees interested in joining the Women’s 
Network and we are looking forward to arranging our first chapter meetings. 

Women’s Network 
Launched

These are just some of the participants’ 
comments after the event:

“ ““ “After a fantastic introduction 
to the women’s network on 
international women’s day, 
I am incredibly keen to be 
added to the network. As 
a new starter to PM Group 
I couldn’t have asked for a 
more positive start with the 
business. Thank you.”

The whole event really 
brought home the vital 
importance of male allyship 
in breaking the gender bias. 
As a male colleague, I am 
very much looking forward 
to supporting the women’s 
network and seeing what this 
fantastic initiative achieves.”

I think the 
Network it is 
a great step 
forward and will 
be a huge benefit 
to the females in 
PM Group.”

Thank you all 
for sharing 
Inspirational 
messages, you 
are showing 
a clear path 
forward for the 
company and 
society overall.”



How we worked together was the cornerstone of our 
extraordinary achievements during 2021 and throughout  
the Pandemic.

At a time of unprecedented change, having a clear vision to build a more 
sustainable world with our clients has driven our success. This purpose is integral 
to our 2025 Strategic Plan – Delivering our Future Together.

Throughout the report, you will see how our commitment to our people, clients 
and stakeholders is helping to building a more sustainable world for us all.

together. 

View the report here

Corporate Responsibility 
and Health and Safety 
Report 2021

Some highlights you might be 
interested to see:

n  17.5m hours delivered in 2021 across all 
services and regions

n  CarbonNeutral  company certification

n  How digital project delivery is 
transforming our projects

n  How sustainability is key to delivering 
our 2025 Strategy

n  Adapt – our flexible way of working

n  €250K support to our local communities

®

https://secure.viewer.zmags.com/publication/d5e28c6b#/d5e28c6b/1
https://secure.viewer.zmags.com/publication/d5e28c6b#/d5e28c6b/6
https://secure.viewer.zmags.com/publication/d5e28c6b#/d5e28c6b/6
https://secure.viewer.zmags.com/publication/d5e28c6b#/d5e28c6b/20
https://secure.viewer.zmags.com/publication/d5e28c6b#/d5e28c6b/19
https://secure.viewer.zmags.com/publication/d5e28c6b#/d5e28c6b/19
https://secure.viewer.zmags.com/publication/d5e28c6b#/d5e28c6b/28
https://secure.viewer.zmags.com/publication/d5e28c6b#/d5e28c6b/28
https://secure.viewer.zmags.com/publication/d5e28c6b#/d5e28c6b/13
https://secure.viewer.zmags.com/publication/d5e28c6b#/d5e28c6b/23


Supporting Birmingham 
Children’s Hospital Charity

“This is a great achievement, 
especially during a pandemic 
which has provided challenges for 
everyone.” 
Paul George, Birmingham CR Champion. 
“It is a privilege to continue 
partnering with this fantastic 
cause in 2022, helping support the 
incredible work they do.”

Members of Birmingham’s CR team 
present the cheque to Helen Miles, 
the charity’s Head of Corporate 
Partnerships, (second from left).

We were delighted to 
present Birmingham 
Children’s Hospital 
Charity with a cheque for 
over £12,000 earlier this 
spring.

Highlights include competing in the 
charity’s inaugural Dragon Boat Race 
and sponsoring its annual Christmas 
Carol concert. Many remote fundraising 
activities also took place during the 
Covid-19 restrictions. In 2021 we were 
also named as a ‘100 Hero’, recognising 
our support for the charity.

Birmingham Children’s Hospital 
is the UK’s leading specialist 
paediatric centre, caring for sick 
children and young people. The 
charity’s mission is to raise the 
vital funds needed to make a 
real difference to all who use its 
hospital’s services, offering them 
the best experience possible.

Our Birmingham office has been 
supporting this great cause as its ‘Charity 
of the Year’ since 2020. The donation 
represents the total made to the charity to 
date.



Thanks to the generosity of our people, our 
recent fundraiser reached over €63,000 
(including €30K from PM Group). The support 
from right around the group has been incredible. 
The funds raised will help with urgent medical 
and humanitarian aid. 

The Polish people continue to inspire us with 
their humanity and kindness. Our colleagues in 
Wroclaw and Warsaw and right across the group 
continue to give their time and resources in 
volunteering, fundraising and donating supplies. 
 
Our Ukrainian and Polish colleagues would 
like to thank people across the Group for your 
support and solidarity as they continue to live 
with this very difficult situation.

Ukraine Crisis 
Response

Lynch family supplies collection in Switzerland

‘Families to Families’ outings in Wroclaw  IT supplies from Poland

As the war 
in Ukraine 
continues, 
people all 
around the 
world try to 
do what they 
can to support 
the crisis.



Cork Tag Rugby 
Winter League Teams 

Rockclimbing 
in Dublin

China Annual Party Celebrations



Please send news articles for 
inclusion in the PM Times to 
pmtimes@pmgroup-global.com

‘Climb with Charlie’ in aid of 
Motor Neurone Disease Ireland 
and Pieta House

At The Gap, Dublin mountains

At the Cork office

En route to the Hell Fire Club, Dublin mountains

mailto:pmtimes@pmgroup-global.com 

